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Members of the women’s national team who have won Olympic gold medals and last year’s World Cup 

insist that in the upstairs/downstairs gender world of soccer, they are stuck in the pay subbasement. So 

they filed a federal complaint, charging U.S. Soccer, the sport’s governing body here, with wage 

discrimination. And when they did that, the men got sad. “We are disappointed,” the men who run U.S. 

Soccer responded in a news release. “We are the world leader in women’s soccer.” 

In fairness, this business of pay equity is more complicated than it might appear. But before I get fair, let 

me note that claiming to be the world leader in women’s soccer is a less grand title than it sounds. It’s 

true that FIFA, at the urging of the United States and Canada, has made strides in women’s soccer. 

However, the money allocated is coin spillage out of the sacks expended on the male side. 

“Unless you build the market and invest in it, you’ll always make less,” said Julie Foudy, a midfielder and 

star of women’s soccer in the 1990s and a winner of two Olympic gold medals. “FIFA doesn’t do any of 

that.” 

Pay equity is in the air now, and for good reason. Nationally, across occupations, women in comparable 

jobs still make 28 cents on each dollar less than men. This controversy also extended to other sports. 

Serena Williams, the glorious dame of tennis, noted that last year the United States Open — which offers 

women the same purse as the men — sold out the women’s final before the men’s. So, maybe, women 

should be paid more? Novak Djokovic, a star of the men’s tour, felt compelled to weigh in, too. He said 

that the men’s game was more popular and that they ought to demand more money. Not that he wasn’t 

sympathetic to women, sort of. 

U.S. Soccer tried to push back on Thursday. Its spokesmen said that revenue, attendance and television 

numbers for men’s soccer are usually much higher those of women’s soccer. Only in World Cup or 

Olympic years does the women’s team, which is far more successful than the men’s team, pull in 

comparable revenue. 

All of which strikes me as carrying not much importance. Women get $30,000 for making a World Cup 

team; men get $68,750. A top female player might make $100,000 per year, according to the women’s 

complaint. A comparable male player, they say, gets about $260,000. 

I also talked to Cathy E. Minehan, a former president of the Federal Reserve Bank of Boston. She sighed. 

Gender pay equity has long been a passion for her. 

“Fair Labor Standards Act was passed in the 1930s, and it made it illegal to pay people different for the 

same job,” she said. “Those women are out there taking risks, enduring concussions, ripped knees. 

Particularly when there are few women in management, there’s often an unconscious bias.” 

The board of U.S. Soccer remains a male preserve, with 14 men and two women, a disparity found on its 

other committees.  
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